Home Instead

Announcement

Reply to Honor
Announcement Email
within 3 days if you do

not want us to share your

employee data with
Honor.

If you do want us to share
your employee data with

Honor, sit back—Honor
will be in touch soon!

Your Honor Onboarding Journey

We're here to guide you every step of the way!

Email + Text

Honor Welcome

Start onboarding process.
Your Welcome Email from

Honor contains a link to a
checklist and instructions to:

-Register for on-site support

and orientation
appointment.

-Complete Care Pro

onboarding paperwork.

-Review the physical job
description (eg: you must be
able to lift 50 pounds, etc.).

Make request for
reasonable

accommodations if needed.

-Look for emails regarding

wage, benefits, and

background check forms.
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Employee
Training

Submit new employee

paperwork via link to a
checklist, forms, and
instructions.

Complete Transfer Skills
Assessment. The link is in

the checklist.

Attend required online

training.

The LearnUpon course link
is in your Welcome Email.

Complete compliance

tasks. We'll let you know

which apply to you.

On-Site
Appointment

Attend required

in-person appointment,

where you will:

-Bring your I-9 and other

required paperwork.

-Take a required 10-panel

saliva drug test.

-Download the Honor
Care Pro App to your

smartphone. Let us know

if you don't have one.

-Have an option to use

computers for web-based

training/orientation.

-Complete orientation.

-Finalize tasks with
in-person support.

NOTE: This journey is generic and does not represent regionalized requirements.

You're in!

Honor is now your
employer. Welcome!
You will receive 1.5
times your current
base wage for the 7.5
hours required to
complete the
onboarding process.

You'll also receive a
text message letting
you know you can
use your Care Pro
App to:

-Review first shift and
overall schedule with
Honor.

-Clock-In for first visit
when you arrive at
client's home.



